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The command wants family      
members to have a contact person 
for just about any questions you may 
have. 
I am available for Emergencies         
24 Hours and Non-Emergencies             
9 am-9 pm. 
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This month we recognize the Military Child and the 
contribution that the military child makes as their 
parent or parents serve our nation. 
 
We will also learn about Child Abuse Prevention 
and Sexual Assault Awareness Month.  Read on to 
see how you can recognize the symptoms to  
prevent the situation. 
PEACOCK PRIDE 
Official Newsletter of the Naval Postgraduate School  Ombudsman 
April 2013 
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In this Issue: 
 
 From the Ombudsman / Important Numbers to Know  
 Month of the Military Child 
 Child Abuse Prevention 
 Sexual Abuse Prevention Response 
 Local Babysitting Resources 
 April Calendar of Events 
 Fleet and Family Support April Classes 
 Military Spouse Owned Businesses 









NPS Police 831- 656-2555 
NPS Quarterdeck 831-656-2441 
Police - Monterey 831-646-3914 
 
Red Cross 
(831) 424-4824 (Salinas)  
(831) 624-6921 (Carmel) 
 http://www.redcross.org 
 








Fleet Family Support Center 
831-656-3060   
 


















ID Card Office  
(831) 656-3477 or 
 (831) 656-1174 
 
 PSD Office   
(831) 656-1847/ 48 
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WHO IS THE OMBUDSMAN? 
                                                                                                                      
Appointed by the Command,                                                                 
Ombudsmen  are volunteers and                                                   
spouses of service members within the                                            
command. As an official command representative,                                 
the Ombudsman is a point of contact for all family                                 
members connected to the command - including  
spouses, parents, and extended family members.  
 
The Ombudsman Code of Ethics guarantees professionalism and  
confidentiality, within program  guidelines. 
 
Ombudsmen maintain current resource files with information on        
military  and civilian community agencies that can help families solve 
a variety of problems, and successfully meet the challenges they   
face before, during, and after deployments. In addition to providing 
referral information, Ombudsmen can facilitate communication       
between the Command and family members. Ombudsmen may          
publish or  contribute to command newsletters. Ombudsmen can also 
assist  families in contacting the Command for a variety of reasons.  
 
 




First, I  want to thank all the service members for keeping us safe.     
I second want to thank the families for adjusting their everyday lives  
to support their spouses when called upon  to serve. 
 
                                                                                                                                        
As always, I am here for you and your families. If you have heard of 
any military or family programs and would like more information,  or 
you have a question or concern about anything, please feel free to 
contact me at  831-238-4394 or npsombudsman@gmail.com .  
Contact me and I will help you find the answers to your questions or 
concerns.                                                            
             
If it is important to you, it is important to me. 
                 
Kate Brandt 
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Celebrating the Military Child 
For as long as the armed services has been calling men and women to serve 
their country there have been children raised in the military. A child of a mili-
tary family is often subject to frequent moves as their parent or both parents 
are re-assigned and re-located. Many other families are subject to great absenc-
es of a parent as a military dispute requires deployment. In some cases a child 
may be missing a parent for years at a time. Families are also affected by injury 
and illness upon the return of a parent, from an operation. 
The plight of the military child has become recognized for it's unique challenges 
in recent years. In 1986 Casper Weinberger the Secretary of Defense at the time 
acknowledged April as the Month of the Military child in an attempt to show 
children of military families that their personal sacrifices are recognized with  
respect and gratitude. 
 
Despite the evident strain on the family unit military children have truly unique 
community experience. The nature of a military base is often by virtue commu-
nal and supportive, creating a sub-culture of "military brats" as is a popular col-
loquial terminology. This struggle often engenders a unique strength and flexi-
bility in military children as they grow up. 
 
 
 The official flower of the military child is the dandelion.  
 
Why? The plant puts down roots almost anywhere, and it's almost impossible to destroy. It's 
an unpretentious plant, yet good looking.  
It's a survivor in a broad range of climates.  
Military children bloom everywhere the winds carry them.  
They are hardy and upright.  
Their roots are strong, cultivated deeply in the culture of the military, planted swiftly and 
surely.  
They're ready to fly in the breezes that take them to new adventures, new lands, and new 
friends. 
Experts say that military children are well-rounded, culturally aware, tolerant, and extremely  
resilient.  
Military children have learned from an early age that home is where their hearts are, that a 
good friend can be found in every corner of the world and in every color, and that education 
doesn't only come from school.  
They live history.  
They learn that to survive means to adapt, that the door that closes one chapter of their life 
opens up to a new and exciting.  
adventure full of new friends and new experiences. 

 Child Abuse Prevention - Learn, Recognize and Prevent 
 
 
D e fi n i n g  c h i l d  a b u s e  
The DoD defines child abuse as injury to, maltreatment of, or neglect of a child so that the child's welfare is harmed 
or threatened. For the FAP to be involved, alleged victims of child abuse or neglect must be under age eighteen or, if 
older, be incapable of self-support due to physical or mental incapacity and in the legal care of a service member or 
military family member. Child abuse generally falls into one of the following four categories: 
Neglect. This includes the failure to provide for a child's basic needs. 
Physical abuse. This is defined as physical harm to a child by actions such as punching, beating, kicking, biting, shak-
ing, throwing, stabbing, choking, hitting or burning. 
Sexual abuse. This includes sexual activity toward or involving a child. 
Emotional abuse. This includes a pattern of behaviors that have a negative effect on the child's psychological well-
being, including constant criticism, threats and rejection. 
W h o  i s  m o s t  a t  r i s k  
There is no definite way to determine if a child will be abused, as every family situation is different. For example, a 
single, young mother with very little support might be an extremely attentive and devoted parent, or she might be-
come overwhelmed with the responsibilities of parenting alone. 
Although there is no definitive checklist, the following circumstances could put a child at greater risk for abuse: 
 Infants born prematurely with ongoing health problems. 
 Infants exposed to drugs or alcohol while in the womb. This puts a child at greater risk for further abuse after 
birth. 
 Young, isolated parents separated from their extended families and lacking other social support. 
 Families with continued or severe financial, housing or employment problems. 
 Families under extreme stress. Mental illness, deployments, highly demanding jobs and other situations can  
subject families to excessive and ongoing stress. 
Even if all of these factors occur within a family, it does not mean that the family will experience abuse. These are just 
some factors common to families that do end up experiencing abuse. 
A person who was abused as a child may or may not become a child abuse offender as an adult. In fact, being abused 
as a child may make an adult more sensitive to the emotional and physical harm of abuse and its impact on a child's 
long-term health and well-being. 
 
H o w  y o u  c a n  H e l p  
Everyone has a moral obligation, and in many cases a legal responsibility,            
to take action to stop abuse: 
If you witness violence or know someone is in immediate danger, call  
911, or the military police if you are on an installation. 
If you suspect child abuse or neglect, by law you must report it.  
 
Monterey’s FAP contact information is (831) 656-3060.  The Child Protective  
Services number for Monterey is  1-800-606-6618 or 831-755-4661 24  
HRs a Day.  You can also contact your Ombudsman at 831-238-4394. 
 Protective factors are conditions in families and communities that, when present, increase the health and well-being 
of children and families. They are attributes that serve as buffers, helping parents who might otherwise be at risk of 
abusing their children to find resources, supports, or coping strategies that allow them to parent effectively, even un-
der stress. 
Research has shown that these protective factors are linked to a lower incidence of child abuse and neglect. 
 Nurturing and Attachment  - A child’s early experience of being nurtured and developing a bond with a caring 
adult affects all aspects of behavior and development. When parents and children have strong, warm feelings for 
one another, children develop trust that their parents will provide what they need to thrive, including love, ac-
ceptance, positive guidance, and protection.  
 Knowledge of Parenting and Child Development  - Discipline is both more effective and more nurturing when 
parents know how to set and enforce limits and encourage appropriate behaviors based on the child’s age and 
level of development. Parents who understand how children grow and develop can provide an environment 
where children can live up to their potential. Child abuse and neglect are often associated with a lack of under-
standing of basic child development or an inability to put that knowledge into action. Timely mentoring, coaching, 
advice, and practice may be more useful to parents than information alone.  
 Parental Resilience  - Resilience is the ability to handle everyday stressors and recover from occasional crises. 
Parents who are emotionally resilient have a positive attitude, creatively solve problems, effectively address chal-
lenges, and are less likely to direct anger and frustration at their children. In addition, these parents are aware of 
their own challenges—for example, those arising from inappropriate parenting they received as children—and 
accept help and/or counseling when needed.  
 Social Connections  - Evidence links social isolation and perceived lack of support to child maltreatment. Trust-
ed and caring family and friends provide emotional support to parents by offering encouragement and assistance 
in facing the daily challenges of raising a family. Supportive adults in the family and the community can model 
alternative parenting styles and can serve as resources for parents when they need help.  
 Support for Parents  - Many factors beyond the parent-child relationship affect a family’s ability to care for their 
children. Parents need basic resources such as food, clothing, housing, transportation, and access to essential 
services that address family-specific needs (such as child care and health care) to ensure the health and well-
being of their children. Some families may also need support connecting to social services such as alcohol and 
drug treatment, domestic violence counseling, or public benefits. Providing or connecting families to the concrete 
supports that families need is critical. These combined efforts help families cope with stress and prevent situa-
tions where maltreatment could occur.  
 Social and Economical Competence of Children  - When a child has the right tools for healthy emotional ex-
pression, parents are better able to respond to his or her needs, which strengthens the parent-child relationship. 
When a child's age, disability, or other factors affect his or her needs and the child is incapable of expressing 
those needs, it can cause parental stress and frustration. Developing emotional self-regulation is important for 
children's relationships with family, peers, and others.  Just like learning to walk, talk, or read, children must also 
learn to identify and express emotions effectively. 
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Sexual Assault Prevention and Response (SAPR)  
Sexual assault is one of the most common crimes in the United States. Nationally, about one in five women and one in seventy-
one men say they have been victims of a forced or nonconsensual penetrating sexual act at some time in their lives, according to 
a 2010 survey by the Centers for Disease Control and Prevention. However, the actual number of victims may be much greater 
because many people don't report the crime or don't realize that what happened to them was a sexual assault. 
Recovering from a sexual assault usually occurs more quickly with help and support, which can come from professional  
counselors, trusted friends, and many other sources. 
What  i s  sexua l  assau l t ?  
Sexual assault can occur without regard to gender, spousal relationship, or age of victim. 
"Consent" means words or overt acts indicating a freely given agreement to the sexual conduct at issue by a competent per-
son.  An expression of lack of consent through words or conduct means there is no consent.  Lack of verbal or physical resistance 
or submission resulting from a perpetrator's use of force, threat of force, or placing another person in fear does not constitute 
consent.  A current or previous dating relationship or the manner of dress of the person involved with the perpetrator does not 
constitute consent.  There is no consent where the person is sleeping or incapacitated, such as due to age, alcohol or drugs, or 
mental incapacity. 
Common reac t ions  to  sexua l  assau l t  
Reactions vary among victims of sexual assault, but may include nightmares and flashbacks, poor concentration, memory prob-
lems, avoidance of reminders of the incident, self-blame, shame, feeling responsible for the attack, being easily startled, exces-
sive concern about personal safety, changes in appetite and sleeping habits, increased substance use, and feeling hopeless about 
the future. 
What  i s  the  Depar tment  o f  De fense  SAPR  P rogram?  
The DoD SAPR Program helps prevent sexual assault involving service members through training and education programs, 
treatment and support to victims of sexual assault, and military system accountability when sexual assaults are reported and 
investigated. The DoD SAPR Office serves as the military's single point of accountability on sexual assault policy matters. Addi-
tionally, each branch of Service has its own SAPR Office, which oversees and coordinates the SAPR activities within that Service. 
At the installation level, Sexual Assault Response Coordinators (SARCs) or victim advocates are available to work with victims 
and help them consider their options and learn more about their rights. 
Who i s  e l i g ib l e  fo r  se r v i ces  under  the  SAPR  P rogram?  
Generally, anyone who is entitled to receive care at a military treatment facility (MTF) is eligible to receive treatment for sexual 
assault to include dependents. However, some groups are only able to report a sexual assault through one of the two available 
reporting options. 
What  opt ions  a re  ava i l ab le  fo r  someone  who  was  sexua l l y  
assau l t ed?  
Sexual assault victims have the option to report the sexual assault through two different reporting options: 
 Restricted Reporting. Victims may disclose the sexual assault to the SARC, victim advocate, or a healthcare provider without a formal report 
being made to law enforcement or command. Victims receive appropriate medical care and are referred to a victim advocate for further ser-
vices. The victim advocate provides information about reporting to command and will help the victim weigh the pros and cons of choosing to 
report at a later time. 
 Unrestricted Reporting. Victims who want to pursue an official investigation of the incident can elect the unrestricted reporting option and 
use current reporting channels, such as command, law enforcement, or the SARC. There are exceptions to the restricted reporting option for 
victims, including when disclosure is necessary to prevent or lessen a serious and imminent threat to the safety of the victim or another individ-
ual. 
Sexual Assault and Prevention Month 
 
Statistics reveal that sexual assault negatively impacts the lives of many. The Centers for Disease Control and Prevention’s 
National Intimate Partner and Sexual Violence Survey (2011) found that nearly one in five women (18.3 percent) and one in 
71 men (1.4 percent) in the United States have been sexually assaulted at some time in their lives. Friends and family of  
sexual assault survivors can play a vital role in supporting their loved ones. When a survivor take the courageous step to tell 
others about their assault, the immediate reactions they receive can have a significant impact on the success of their healing 
process. Friends and family can help ensure that this is a positive impact by following the recommendations below: 
 
 Believe them. It is impor ta nt to r emember  tha t, no ma tter  w ha t the cir cumsta nces of the a ssa ult, 
there was no way your loved one could have known that she or he would be assaulted. 
 Be understanding. The sur vivor  needs to feel comfor ta ble in sha r ing  w ha t ha ppened, a nd ma y  not 
want to discuss the event at all. 
 Listen to w ha t they  ha ve to sa y  a bout w ha t ha ppened, a nd be ther e for  them. Remind them tha t it is 
not their fault. 
 Be supportive. Ask w ha t y ou ca n do to help. Do not a ssume y ou know  w ha t is best. Suppor t their  
right and ability to make their own decisions. 
 Be patient. Remember  tha t it ma y  ta ke y our  loved one some time to dea l w ith the cr ime.  
 Educate yourself. Become educa ted a bout the impa ct of sexua l a ssa ult, posttr a uma tic str ess disor der  
(PTSD), and other related subjects. 
 Encourage them to conta ct the DoD Sa fe Helpline (877-995-5247) or go on the website 
(www.SafeHelpline.org)  
 Be sure to ta ke ca r e of y our self thr oug h this pr ocess. You ca n pr ovide mor e effective suppor t w hen 
you are tuned in to and addressing your own feelings and needs. 
      For more information about please contact the National Sexual Assault Hotline (1-800-656-HOPE) or the local rape  









La Mesa Babysitting Coop  
POC Carah Tabar   carahtabar@gmail.com    
 
Babysitters Exchange (Facebook Page)   
https://www.facebook.com/groups/387982454548659/ 
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April 2013 
Sun Mon Tue Wed Thu Fri Sat 







@ Hobson Center 
on DLI 
6 


















Pacific Grove Festival 
9am 






























Available by appointment: 
 Resume and Federal  
Application Review 
 Family Employment  
Readiness 
Program 
 Individual Relocation  
Counseling 
 Individual Financial  
Counseling 
• Individuals, Couples & 
Family Counseling 
 
FAMILY & LIFESKILLS 
Couples Communication 
Mon, Apr 8, 3:30-5 pm 
Mon, May 6, 3:30-5 pm 
Mon, Jun 10, 3:30-5 pm 
 
Military Basics for New Spouses 
Mon, Apr 15, 12-1:30 pm 
Tue, May 14, 10-11:30 am 
Mon, Jun 10, 10-11:30 am 
 
Suicide Prevention Awareness 
Tue, May 7, 10-11:30 am 
Tue, Jun 4, 10-11:30 am 
 
Stress Management  
Techniques 
Thu, Apr 25, 3-4:30 pm 
Thu, May 16, 3-4:30 pm 
Thu, Jun 20, 10-11:30 am 
 
Responsible Anger  
Management 
Thu, Apr 4, 10-11:30 am 
Thu, May 9, 1-2:30 pm 
Thu, Jun 13, 10-11:30 am 
 
EMPLOYMENT 
Job Search Strategies 
Tue, Apr 2, 9-11 am 
 
Interviewing Skills 
Thu, Apr 4, 4-6 pm 
Thu, May 2, 4-6 pm 
Thu, Jun 6, 4-6 pm 
 
Resume Writing 
Thu, Apr 18, 4-6 pm 
Thu, May 16, 4-6 pm 
Thu, Jun 20, 4-6 pm 
 
Federal Employment System 





Saturdays, 8 am-4 pm 
 
Car Buying Strategies (New/Used) 
Tue, Apr 23, 10 am-Noon 
Sat, May 25, 1 pm-3 pm 
Tue, May 28, 10 am-Noon 
Tue, Jun 25, 10 am-Noon 
 
Credit Management 
Wed, Jun 5, 1-3 pm 
 
Investment and Savings 
Wed, Apr 10, 1-3 pm 
Wed, May 8, 1-3 pm 
Wed, Jun 12, 1-3 pm 
 
Preparing a  
Personal/Family Spending Plan 
Fri, May 10, 1-3 pm 
 
Home Buying 
Fri, Apr 19, 1:30-3:30 pm 
 
RELOCATION 
Smart Move (Transferring/PCS) 
Tue, Apr 30, 2-3:30 pm 
Wed, May 29, 10-11:30 am 
Wed, Jun 19 10-11:30 am 
 
Pre-Deployment/Mobility Briefing 
Fri, Apr 26, 1-3 pm 
 
Mid-Deployment/Mobility Briefing 
Fri, May 24, 1-3 pm 
 
Post-Deployment Return & Reuion 
Fri, Jun 28, 1-3 pm 
 
IA Spouse Discussion/Support 
Group Meeting 
Wed, Apr 10, 11 am-Noon 
Wed, May 8, 11 am-Noon 
Wed, Jun 12, 11 am-Noon 
 
TRANSITION CONSEP 
Mon-Tue, Apr 8-9, 8 am-4 pm 
 
Transition GPS (Goals, Plans  
Success) Workshop  
(AKA “TAP” Workshop) 















SAPR Victim Advocate  
Refresher Training 
Fri, Apr 19, 8 am-Noon 
Fri, May 17, 8 am-Noon 
Fri, Jun 14, 8 am-Noon 
 
SAPR Victim Advocate  
Initial Training 





For Command Appointed  
Personnel (available upon request) 
• SAPR POC Training 
• SAPR Liaison Training 
• SAPR DCC Training 
• Sponsor Training 
 Ombudsman Training 




FFSC Workshops Classes are free of charge. Space is limited. Please call ahead of time to re-
serve a spot. All classes are held at the FFSC- La Mesa Housing Community, 1280 Leahy Road, unless 
otherwise indicated. **Childcare is available but must be arranged no later than 5 days prior to 
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HEALTH CARE and BEAUTY 
Hair by Tina  - Tina Young 
912-674-1558   
Hair by Tina  
 
Body by Vi Challenge/ViSalus  -  Jessica Bryant 
www.jessmbryant.bodybyvi.com/  
 
Hair Doctor  - Rachel Van Duran 
The Hair Doctor 
  





Renovo Pilates   - Meg Sullivan  
Master Pilates Instructor + Owner 
 www.renovopilates.com  
 




Mary Kay Consultants 





IT Works  













What I love Today Headbands & Jewelry   
Designs by Rachel Renae Smith 
https://www.facebook.com/WhatILoveToday  
 
Sterling Designs by Rae  - Rachel Bloodworth 
Www.facebook.com/sterlingdesignsbyRae 
 




Amber Parkes Independent Nomades Consultant 
 
PHOTOGRAPHY 
Erin White Photography  
Erin@erinslens.com  
 
R Hess Photography-  
Great Expectations" & "Itty Bitty"  - by Rhonda 
Specializing in affordable on location maternity  
and newborn Portraits  rmhess@hotmail.com  
831-663-6519 
10% discount to military 
 
GIFTS 
Creative Memories  - Tami Cripe 
Www.mycmsite.com/tamicripe  
 

















SCENTSY Independent Consultants 
Caroline Lanclos  www.carolinelanclos.scentsy.us  
Andrea Dillard      www.andreadillard.scentsy.us  
Jennie Marick Gutierrez www.scentsational.scentsy.us  
Cindy Vilardi         www.cindyvilardi.scentsy.us  
 
THIRTY-ONE GIFTS 
JC Jones        www.mythirtyone.com/jcjones  










Military Spouse  - Owned Businesses 
If you have a business you would like to see on here, please email me at npsombudsman@gmail.com.  I will only 
know about your business if you notify me, and I only ask that you let me know when you PCS so we can keep our 
business listing up-to-date.   
Give Military Spouses who own businesses the support that they deserve!  
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  Monterey Volunteer and Job Opportunities 
 
Relay for Life Needs Teams and Volunteers 
 
The American Cancer Society's Relay For Life of Monterey Peninsula is 4-5 May 2013 at the 
Monterey Fairgrounds. The Planning Committee needs volunteers in the areas of Logistics, the 
Silent Auction, Publicity, as well as Advocacy, Activities Coordinator, Food Coordinator and 
more. 
If you are interested in helping out the local community at this great event email Chris Payne, the 
Event Chair at rflcpayne@gmail.com. If you are interested in putting together a Relay Team, or 






Zoom Room Associate  
The Zoom Room is a dog training facility that believes in positive reinforcement, reward based training. We have a 
huge client base that enjoys our socials, special events, fundraisers, meet ups and of course obedience, agility and 
mind challenge classes. It is a small franchise but the Monterey office has fantastic trainers, a friendly staff and an 
impeccable record of success with our clients.  We are looking for a person who loves dogs and people. Who is 
highly organized, has special event or trade show experience and leadership skills. The candidate must have an 
extremely flexible schedule and be able to work days, nights, and weekends as needed. Experience with positive 
reinforcement training a plus. Experience with apple systems a plus.  If Interested, please email your resume to 
KTS_events@live.com with the subject Zoom Room Position.  
 
Pieces of Heaven is hiring for part time work... Contact the owner Peggy Dilbert-Whitehead at  
(831) 625-3368  
 
Adventures By The Sea is hiring a Shop Manager. 5 days a week from 8:30AM-2:30PM (shift hours negotiable) 
Pay will be 10.00-12.00 dollars an hour, depending on experience. If you are interested stop by 299 Cannery Row, 
Monterey to fill out an application or call 831-648-7236 or email your resume to 
sales@adventuresbythesea.com  
 
Sexual Assault Prevention and Response (SAPR)   -  Victim Advocacy Support Specialist 
This position is that of Sexual Assault Prevention and Response (SAPR) Victim Advocate (VA) and serves as the 
primary initial point of contact for victims of sexual assault. Provides 24/7 support for victims’ immediate needs. As-
sesses all safety concerns, provides victim information on resources that are available, serves as an advocate for 
the expressed interests of victims with all intervening agencies. Performs other duties as assigned.  Submit 
a NAF application or resume to the NAF Human Resources Office, Building 22O, MWR Department or fax to 
(831) 656-7968. Resumes and applications may also be submitted via email to MWRNAFHR@nps.edu.  
 
Executive Assistant and Office Manager  - NewStar Fresh Foods 
Under minimal supervision, but in accordance with established policies and procedures, provides secretarial and  
administrative services for the Executive Vice President of Customer Development & Trade Marketing, the Execu-
tive Vice President of Business Management, Chief Executive Officer (CEO) and other senior leadership team 
members. Anticipate, initiate, coordinate and follow up on administrative activities and other special pro-
jects.competitive salary and benefits. Qualified candidates may complete applications and/or submit resume with 
salary history in complete confidence to:  Human Resources Department  NewStar Fresh Foods LLC  126 Sun 
Street – Salinas, CA 93901  e-mail to: jobs@newstarfresh.com   fax to: 831-784-1012 
